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Conflict Resolution 
The occurrence of conflict is not a unique issue in the scripture. James addressed the occurrences of quarrels among the Christians. The book of James 4:12 apply in the lives of Christians whether at home, work or even in the church. James tries to address the source of conflicts among the believers and advices them on how to solve them. He writes that “To solve conflicts, repent your sinful selfishness and humble yourself before God” (Covey, 1992). The description provided by the scripture can as well be applied by the health care administrators to resolve conflicts in the health organizations.
Conflicts occur mostly due to selfish motives and personal desires among people. The health care administrator can play an important role in solving the conflicts drawing inferences from the teachings of James. The Christian health administrator can act as a coach in resolving issues where people are acting in selfish ways. It is important to ensure that the employees are coached towards developing selfless attitudes. It is significant for the managers to clarify problems during conflict management. When solving conflicts, it is important to give attention to both parties in question and understand their problems (Issel, 2016). The interests of both are important in solving the conflicts and not their position. The book of James suggests that conflict can be solved through being selfless. The knowledge provided by the scripture is significant in coaching people in the organization to consider the interest of each other. For example, the presence of limited resources in the organization may lead to conflict that can be solved through making them to understand the important of sharing he resources for each one of them to achieve their goals. 
According to James 4:7-10, the scripture describes three commands that are to be followed in solving conflicts: submission, humility and drawing near to God (Issel, 2016). The concept of submission in solving conflicts is biblical. The health care administrators can use this concept to ensure that the employees are submitting under their supervisors and also to their fellow colleagues (Dellve&Wikström, 2018). In the case of conflict, the administrator should take charge of solving the problem as the employees humble themselves to get command from the managers. Also, the administrators should encourage the employees to submit to one another which will ensure that conflicts are easily solve as people accepts their faults and corrects them. The submission of junior staffs to their administrators will also ensure that they adhere to the directive of their seniors about conflicts. 
Applying the God’s concept of salvation as presented by the scripture, it suggests that everyone has faults and should work hard to achieve his or her level best (Covey, 1992). The concept can be used in conflict management by the administrators. Some employees in the organizations have pride because of their efficiency at work. When concepts arise among these employees with others, they may tend to solve the conflicts at their own benefit. The administrators have the role of showing the employees that everyone is important in the organization no matter their level of efficiency (Covey, 1992). Therefore, when it comes to solving conflicts, the administrators should ensure that everyone is humble enough to agree on his failure without pride. This will affect the future solutions to conflicts as the employees will have known the way they should solve their issues. 
Submission to the word of God is another important element that James emphasized on when dealing with conflicts. Christian administrators should develop policies which align with the scripture on the conflicts management. The policies will encourage the junior staff to solve their conflicts at personal level without forwarding the issue to the administrators (Covey, 1992). This will ensure that the conflicts are under control. The administrators should encourage the employees to adhere to the policies of the organization concerning conflicts similarly to the way James encourages people to adhere to the word of God to be able to solve conflicts. 
The book of James 4:8 encourages Christians to draw near to God for them to be able to solve conflicts (Dellve&Wikström, 2018). Referring to the text provided by James, it is important for the administrators to enhance a good relationship between them and the junior staff to be able to solve conflicts. Conflicts are easily solved when the relationship between people is good. The administrator should act as an example through developing healthy relationships with everybody in the organization (Dellve&Wikström, 2018). Healthy relationship will ensure that the junior staff can listen to the administrators in the case of solving the conflicts between them. Good relationships between the employees in the organization will enhance conflict solutions at personal level. 
In conclusion, the book of James provides beneficial opinions that Christian administrators can refer to when solving conflicts. The personal desires that lead to conflict can be managed through humility, respecting people in command and developing healthy relationships in the health care organizations. Thus the use of the book of James is significant in providing solutions for conflicts in the health care organizations. 
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